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Title: 
Coordination Officer for Protection from Sexual Exploitation and Abuse (PSEA) in Haiti
Reports to:

Humanitarian Coordinator/Resident Coordinator
Hosted by:

OCHA

Coordination with: 
MINUSTAH Conduct and Discipline Team and Cluster System
Duration:

Approximately 2 months (TBD) 

Purpose: To provide guidance to and coordination of inter-agency efforts by the UN and NGO humanitarian and development actors to ensure effective, timely and robust prevention of sexual exploitation and abuse (SEA) and put in place systems for affected populations to respond to incidents including complaints mechanisms, investigations and feedback to the affected populations on measures taken.
JOB SUMMARY

The Secretary General’s Bulletin on Special Measures for Protection from Sexual Exploitation and Sexual Abuse, 2003 (SGB) calls on the UN system to protect affected populations from sexual exploitation and abuse by personnel of the UN and its partners. The IASC’s Six Core Principles Relating to Sexual Exploitation and Abuse, 2002, calls on the humanitarian community to do the same.  Many humanitarian entities have also signed onto the Statement of Commitment on Eliminating Sexual Exploitation and Abuse by UN and Non-UN Personnel, 2006.
Sexual exploitation and abuse is a concern in all contexts in which the UN works.  In Haiti, the current emergency has significantly heightened vulnerability to SEA, as many Haitians have become more dependent on others for their survival.  As such, protection from SEA needs to be fortified at this time.
Efforts already underway in Haiti on protection from SEA (PSEA) include:
· The RC/HC sent a Code of Conduct on SEA to the UNCT in January 2010.
· Initial messaging to raise awareness among local communities and humanitarian personnel has been conducted to inform them that assistance is free and never to be exchanged for sex.

· Early steps taken to establish a complaints mechanism to receive reports of SEA.  
· Informal inter-agency and inter-cluster meetings to advance PSEA.

DUTIES AND RESPONSIBILITIES

Under the supervision of the HC/RC, the PSEA Coordination Officer will:

· Provide technical support and strategic guidance to the HC on PSEA, assisting the HC to ensure full participation by HCT member entities in all aspects of PSEA.  Meaningful representation of both UN entities and NGOs should be ensured as well as close coordination with MINUSTAH;

· Establish a network on PSEA in coordination with MINUSTAH and NGOs to:

· Agree on terms of reference, based on the generic Terms of Reference for In-Country Network on Protection from Sexual Exploitation and Abuse by UN/NGO/IGO Personnel;

· Submit an action plan to the HCT for approval;
· Carry out the action plan; 
· Report regularly to the HCT and UNCT on implementation of the action plan;

· Act as Secretariat to the Network;
· Identify and, as appropriate, build on PSEA measures already taken, underway or in place prior to the earthquake; 

· Coordinate, in consultation with the GBV sub-cluster, development of a joint inter-agency, community-based complaints mechanism to enable the affected population to report SEA; 
· Coordinate and conduct as needed PSEA training for HCT personnel and implementing partners;
· Work closely with HCT and UNCT member agencies, MINUSTAH and the GBV sub-cluster to ensure coordinated referral mechanisms for victim services and implementation of General Assembly strategy on victim assistance; 
· Seek to identify legally enforceable means to prevent and respond to any retaliatory or threat of retaliatory measures against victims and witnesses; and

· Work with HCT partners to prepare options for the HC on how the role of the PSEA Coordination Officer will be continued possibly through a pooled fund or by submitting a proposal to the CAP.

QUALIFICATIONS AND EXPERIENCE:

· Advanced university degree (Master’s degree or equivalent) preferably in law, social sciences or a related area. A first-level university degree in combination with qualifying experience may be accepted in lieu of the advanced university degree.
· Previous experience working on sexual exploitation and abuse

· At least five (5) years relevant professional experience in the field of sexual exploitation and abuse, gender-based violence and/or humanitarian affairs
· Administrative skills
· Computer literate

· Experience of work in humanitarian contexts preferred 

· Fluency in spoken French is required. Fluency in English and knowledge of Haitian Creole are desired.
COMPETENCIES AND VALUES:

· Professionalism: ability to work with minimum supervision with efficiency and competence

· Communication: strong oral and written communication skills

· Teamwork: excellent inter-personal skills and ability to establish and maintain effective partnerships and working relationships. Ability to work and foster teamwork in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity; ability to lead and gain assistance of others in a team endeavour; strong networking and consensus building skills
· Planning and organizing: ability to establish clear goals and to achieve desired results consistent with agreed strategies.
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