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Code of Conduct
on Sexual Exploitation and Abuse

All United Nations civilian, military and police personnel, both international and national, as well as UN consultants and contractual partners, must uphold the highest standards of professional and personal conduct.  At all times, they must treat the local population with respect and dignity, in particular groups made more vulnerable by social and economic crisis or natural disasters, such as women and children.
Sexual exploitation and abuse
 are acts of unacceptable behaviour and prohibited conduct for all UN personnel, consultants and UN contractual partners.  They erode the confidence and trust in the United Nations in Haiti and damage its image and integrity.
All UN personnel, consultants and UN contractual partners must comply with the Secretary General’s Bulletin (ST/SGB/2003/13) and are strictly prohibited to engage in any acts of sexual exploitation and abuse, or any forms of humiliating, degrading or exploitative behaviour, including for example:

· Any type of sexual activities with children (persons under the age of 18 years), wherein mistaken belief in the age of a person is not a defence;

· Use of children or adults to procure sexual services for others;

· Exchange of money, employment, goods or services for sex with prostitutes or any other member of the local population;

· Any sexual favour in exchange for assistance provided to the beneficiaries of such assistance, such as food or other items provided to vulnerable groups;

· Visits to brothels or places which are declared off-limits.
All UN personnel, consultants and UN contractual partners must contribute to an environment that prevents sexual exploitation and abuse.  Managers have a particular responsibility to ensure compliance with this Code of Conduct.  All Personnel must report any concerns or suspicions with regards to sexual exploitation and abuse in violation of this Code of Conduct, through the established reporting mechanisms.

Any violation of this Code of Conduct will be considered as serious misconduct.  Sexual exploitation and abuse will be investigated and may lead to drastic disciplinary measures, including summary dismissal, suspension, immediate repatriation, and in the case of contractual partners, termination of the contract.  Immunity, when it exists, will be waived by the Secretary-General should such immunity impede the course of justice.                                                                                                               
� This Code of Conduct is based on the Secretary-General’s Bulletin on Special measures for protection from sexual exploitation and abuse, ST/SGB/2003/13, 9 October 2003.


� Sexual exploitation means any actual or attempted abuse of a position of vulnerability, differential power, or trust, for sexual purposes, including, but not limited to, profiting monetarily, socially or politically from the sexual exploitation of another.  Sexual abuse means the actual or threatened physical intrusion of a sexual nature, whether by force or under unequal of coercive conditions.


� Sexual relationships between UN personnel and beneficiaries of assistance are strongly discouraged as they are based on an inherently unequal power dynamics. 





