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3. HIV POSITIVE CARDS
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Worksheet 1 
HIV INFORMATION 

S

T

D/I

TYPES AND SIGNS
Syndromic treatment:

Herpes

H

I

V

Window of Transmission

	
	

	
	


Blood

Semen




Vaginal fluid

Breast milk

Saliva, Urine, Sweat

Tears, Faeces

Transmission

Sexual

Blood

Parent to child

Immune System

Captain

Lookout








Soldiers
Window period

T cell and Virus

Re-infection

Progression

A

I

D

S
Safe Sex

Safer Sex

Worksheet 2
GENDER TIMETABLE
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 Worksheet 3
POSITIVE LIVING CARDS
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Worksheet 4
DISTRIBUTION CYCLE

Emergency Assessment


· Analysis of data - food security assessments, VAM, crop reports etc.

· Exercise of identifying needs (food, non-food items) which often involves moving from area to area in the affected region.

ROLEPLAYERS

· VAM/Programme

· Local stakeholders

· N.G.O’S
· DONORS
ACTIVITIES
Define the extent and needs and respond to the emergency to compile and consolidate action.

TYPES OF ABUSE

· Distortion of assessment
· Inflation of needs and/ignore others
· Chiefs offering bribes/sexual partners for more aid
 Delivery




· Food and other items arrive in country either by sea, road, rail, river barge or air.

ROLEPLAYERS

· Trucking Companies

· Truck divers

· Community along truck route

· Operational staff

· Local government officials
· Logistics company

· Customs – ports

· Transporters
ACTIVITIES
Prepare operational plan.
 Contract partners and private transport companies. 

 Move food to and from various points.

TYPES OF ABUSE

· General corruption 
· Extortion at all levels
· Theft
· Cheap labour to off-load (adolescents)
· Exchanging goods for sex at ports
· Truckers exchanging food for sex and/or money
Warehousing

· Storage of food and other items at port, in capitol city, district capitol etc.

· Storage of food and other items at point of distribution
ROLEPLAYERS

· N.G.O’S / IP’s

· Company logistics unit

· Warehouse manager and staff

· Security team

· Private companies

· Supervisors

· Transporters
ACTIVITIES
Tracking and security, cleaning and general management of warehouses. 
Staffing and inspections. 
Delivery of goods to and from warehouses.
TYPES OF ABUSE

· Theft

· Favouratism/nepotism

· Sex for jobs/salary increases

· Employee exploitation

· School children used for off-loading with/out payment

· Staff can offer food for money or sex

· Intimidation of security staff with violence
Pre-distribution preparations

· Discussions with community leaders, local administration etc.

· Establish distribution plan (and local storage plan if necessary)  with local relief/distribution committee.

· Agree on modalities etc.

ROLEPLAYERS

· Programme managers and logistics department

· N.G.O’S

· Local leaders
ACTIVITIES
Joint preparation of distribution plans
TYPES OF ABUSE

· Local manipulation of people to be registered/needy areas
· Registration process – political affiliations
· Whole process of getting names on the list open to sexual/political/financial exploitation
Actual Distribution

ROLEPLAYERS

· N.G.O’s /IP’s
· Food aid monitors
· Local leaders
ACTIVITIES
Implementation and monitoring of plan

TYPES OF ABUSE

· Sexual exploitation

· Financial exploitation

· Violence and intimidation

· Child labour – children carrying heavy bags.

· Theft

· Queue-jumping (weakest are victims)

· Names not appearing on list (‘the computer ate your card’) sex in exchange to get back on the list

· Inequitable household distributions (orphans)

· Large crowds (abduction of children)

· Stealing food from beneficiaries at the distribution site (criminal elements)

Post-distribution monitoring



· Post distribution monitoring (at distribution site, in households etc.) to establish real recipients of humanitarian supplies, levels of diversion and leakage etc.
ROLEPLAYERS

· N.G.O.’s/IP’s

· Food aid monitors

· VAC  (periodic re-assessment)

ACTIVITIES
Support: compilation of reports. 
Review activities and efforts. 
Make proposals
TYPES OF ABUSE

· Manipulation of statistics.
Worksheet 5 
IASC  PRINCIPLES

· Sexual exploitation and abuse by humanitarian workers constitute acts of gross misconduct and are therefore grounds for termination of employment.

· Sexual activity with children (persons under the age of 18) is prohibited regardless of the age of majority or age of consent locally. Mistaken belief in the age of a child is not a defense.

· Exchange of money, employment, goods or services for sex, including sexual favours or other forms of humiliating, degrading or exploitative behavior is prohibited. This includes exchange of assistance that is due to beneficiaries.

· Sexual relationship between humanitarian workers and beneficiaries are strongly discouraged since they are based on inherently unequal power dynamics. Such relationships undermine the credibility and integrity of humanitarian aid work.

· Where a humanitarian worker develops concerns or suspicions regarding sexual abuse or exploitation by a fellow worker, whether in the same agency or not, s/he must report such concerns via established agency reporting mechanisms.

· Humanitarian workers are obliged to create and maintain an environment which prevents sexual exploitation and abuse and promotes the implementation of their code of conduct. Managers at all levels have particular responsibility to support and develop systems which maintain this environment.
Worksheet 6
SCENARIOS

A beneficiary worker often has to work late at night and must be dropped home by a male colleague (for security reasons).  You notice that one the staff under your supervision is always eager to drop her home. You start hearing rumors that there may be sexual exploitation or abuse going on.

1. As the manager, how would you handle this case, to ensure that in case there was nothing to the rumors you don’t antagonize the staff member and tarnish the reputation of the beneficiary, and in case there was, justice is done?

2. What measures will you put in place to ensure that such cases don’t recur again, and those situations that give rise to suspicions or malicious roomers are minimized or eliminated? 

You are in the field checking how your distribution team is progressing in country X.  One of the local chiefs invites you to a party to celebrate the country’s independence day.  After a few glasses of the local brew, the chief offers you a young girl/boy for entertainment for the night.

1. What would be your immediate reaction keep in mind that you are the manager, and one of your responsibilities is to maintain cordial relationships with government and the local administration?

2. What measures are you going to institute to ensure that such an incident does not occur again either to you or any of the staff working under your supervision?

You notice that 3 young girls from the beneficiary community are spending too much time around some specific staff under your supervision, and their parents don’t seem to mind. Your gut feeling tells you that the girls are kind of trying to offer themselves to your staff so that they can get extra supplies or money, and indeed you notice that these particular girls seem to be doing better than the rest in the community.

How would you handle this situation, both:

1. On the side of your staff?

2. On the side of the beneficiaries (the girls and their parents)? 

You are the manager in charge of your Agency’s operations. You overhear some of your counterparts from other Agencies or international NGOs telling one  another that there is a great bar in town where you can have sex with teenage girls who love foreign men. They make a plan to go together.

1. What do you do?

2. Consider scenario from a prevention and protection point of view.

Community leaders come to you and report that one of your staff members has sexually abused/exploited one of their women.

1. What steps will you take? 

Worksheet 7
SHORT STORY

A businessman had just turned off the lights in the store when a man appeared and demanded money. The owner opened a cash register. The contents of the cash register were scooped up and a man sped away. A member of the police force was notified promptly.

STATEMENTS ABOUT THE STORY
1. A man appeared after the owner had turned off his store lights.


T   F  ?

2. The robber was a man








T   F  ?

3. The man who appeared did not demand money




T  F   ?

4. The man who opened the cash register was the owner



T  F   ?

5. The store- owner scoped up the contents of the cash register and ran away   
T  F   ?

6. Someone opened a cash register






T  F   ?

7. After the man, who demanded money, scooped up the contents of the cash 
T  F   ?

register, he ran away

8. While the cash register contained money, the story does not state how much
T  F   ?

9. The robber demanded money off the owner





T  F   ?

10. The robber opened the cash register 






T  F   ?

11. After the store lights were turned off, a man appeared



T  F   ?

12. The robber did not take the money with him




T  F   ?

13. The robber did not demand money off the owner




T  F   ?

14. The owner opened a cash register






T  F   ?

15. The age of the store - owner was not revealed in the story


T  F   ?

16. Taking the contents of the cash register with him, the man ran out of the store T  F   ?

17. The story concerns a series of events in which only three persons are referred 

to; the owner of the store, a man who demanded money and a member of the

police force









T  F   ?

18. The following events were included in the story; someone demanded money, a

cash register was opened, its contents were scooped up and a man dashed

out of the  store.









T  F   ?

Worksheet 8
ACTION PLANS
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Worksheet 9
COMMITMENT CARDS


PHYSICAL MOBILITY
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Guidelines for Humanitarian 


Workers When Distributing Food





 Things to Do!


. You are here to help.


. Treat all beneficiaries with respect and dignity.


. Distribute food fairly to save people’s lives.


. Prevent, oppose and combat all forms of sexual exploitation against  vulnerable groups.


. Ensure that all workers respect and protect beneficiaries’ rights to receive fair treatment, food and supplies.


. Be a trusted worker; follow the rules and regulations of your job.


 Seek help from supervisors


. Always conduct yourself with dignity and self-respect when distributing food.





Things You Cannot Do!


. You are in a position power. Do not abuse it.


. Do not exchange food for sex, money, employment, goods, services,    and prestige.


. Do not have sex with any child under 18 years of age.


. Do not have sex with beneficiaries in the communities where you are working.


 Do not be pressured by peers and community  leaders to engage in sex  with beneficiaries. Say no!


. Do not ignore sexual exploitation and abuse by fellow workers, their  behaviour reflects on you too. Report them immediately!


. Do not discriminate against people living with HIV/AIDS or those thought to be infected.


 Do not spread HIV !


!











LOVED ONE





SPOUSE


CHILD


BROTHERE/SISTER


BEST FRIEND











SOCIAL LIFE





RELATIONSHIPS TO LOVERS


FREINDS


NEIGHBOURS


COWORKERS


FAMILY








FUTURE PLANS





CARRER


MARRIAGE


TRAVEL


CHILDREN


SCHOOLING








INTERDEPENDANCE





COMMUNITY SUPPORT AND ACCEPTANCE


FAMILY TIES


FRIENDSHIPS


SOCIAL STANDING





PHYSICAL APPEARANCE





WIEGHT LOSS 


SKIN CONDITION (E.G.Kaposi’s Sarcoma)


MUSCLE TONE 


OVERALL PHYSICAL CONDTION





FAVOURITE ACTIVITY


DANCING


SPORTS


HIKING


ART


MUSIC


PETS





BODILY FUNCTIONS





SIGHT


HEARING


TASTE


SEXUALITY


BOWEL AND BLADDER CONTROL
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